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Who is ICAA?

SNEAA= International Council on Alcohol
and Aadictions

- = Founaed Ir 'if.ﬁfO‘/
| i NGO (non-governmental

iion) working in the field of substance
use and non-substance use related addictions
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I[CAA st Mission

e previae an nternational orum and network for all
COMCEEaNWIthrtnerprevention and/or alleviation of
narm restiting from% se off alcohol and other
drugsy s
~ To enhance and develc 5 through the expertise of its
| | mbeﬂhlp appropriate responses to

To offier aV|ce, gtudance and assistance in the
development of relevant policies, strategies,
programmes and research.
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our lask

il _—

ENE Cluin o GEeneva JJ an| international think-
tekNeRengeIng imprevement of the well
DEING Gl JchJJ\/JcJ,,J in the workplace.

a5

n Oppernites

' Performance Indicator
m Quality Mee ﬁment
m Benchmark

m Different Cultures

s Emerging Opportunities and Challenges
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e

l\/Jang]'tude PIRIE Problem

-
a1 In 4 arfectea =@ DY PSycin atric disorders once
mer: JJ\/#: '

Absentegismlis 2 to) 3 timé! higher

" InFmany workplaces . 0-25% of accidents
INVOIVETTRtOXICe people

3 times as many. S|ckness benefits
Lower productivity
= 3-10% of working population show
problematic alcohol use

m  Data according to WHO and ILO
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NEOIREMPIOY

fallef
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REZWNMNENOPE.

Dl demand reduction at the
WOrKpIaEeNs Underdeveloped

N Preyvetiver programmes are missing
1 Legal sitliation S unclear

m Costs are |

| éear
m Testing is ra
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Aliilimations for a successful
e)fele)rzlfr)nfle &

i

WEWENE Lo com‘tr].) ute to the well beil g 'Of our employees
”',' Sii our r“omr)fm\/ and| it is our responsibility to do

DIEfEMployed who drink and/or take drugs
| ore disadvantages to the company than

Prey entlv&‘

e t ie fact that it is very difficult to intervene on a high
|

ASSUr
hierarchal leve
= We do no intend to flredche person identified using substances regularly
m [If possible we will work with the family as they need assistance too

m As an international company we take the cultural, social and legislative
conditions in to consideration
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EXAIMPIE

| DJIfflet]jee |
n AlcoheiRandiwork committee versus Marketing
dEPAUMEnT
) Clittrel FJJNHJ’F‘T#,
- m Peer Press ’
= Creatingl awareness/knowledge
m Increase of interest

m  According to Heineken International
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VeEeE)

EMPLOYER
«— e.g. car industry
Productlwty (V.W., GM, Daimler
Profit Chrysler)

INDIVIDUAL EMPLOYEE
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b h
L

Caelllericjesels ead_ "

NN et lRtER/EN! rJom for SMEs in the
niEmauenal arenar
- mDevelepment off common indicators
‘acressfelittres andsocial conditions
m The appropriate consideration of
substance use in the development of
work health programmes

T
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